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Human Resource Management In South Africa 4th Edition
Fundamentals of Human Resource Management provides a complete introduction to human resource management for
the general business manager who wants to learn more about how HRM is used in the everyday work environment. Its
adaptive learning program and its engaging, focused, and applied content make it the fastest growing HRM program on
the market.
Essentials of International Human Resource Management: Managing People Globally, by David C. Thomas and Mila B.
Lazarova, provides concise coverage of key HRM concepts, balancing comparative approaches and US and non-US
schools of thought. Not limited to the multinational firm, this book reflects the most current knowledge in the field and
considers all types of organizations embedded in the global context. Chapter-opening vignettes (short cases) exemplify
the chapter’s core topics and show readers how chapter content can be applied. Extensive references make it easy for
readers to explore concepts in more depth.
Book & CD. This fourth edition makes it clear that all who are interested in the sustainability of South Africa -- and Africa
-- must put human resource management (HRM) at the very core of the management of organisations generally. The
content is aligned to outcomes that are geared towards analytical and critical thinking about the theory and practice of
HRM in South Africa. The African context is addressed, and ample information about HRM aspects 'elsewhere in Africa'
is provided. This edition breaks away even further from the traditional structure of so many standard HRM textbooks. It
challenges a broadening of the 'agenda' and scope of HRM work: HRM is not only about managing employees, but also
about managing the work and the people who do the work of and in organisations. This may involve alternative ways of
getting the work of organisations done superiorly. This book will help you to apply HRM effectively to achieve its ultimate
aim, namely to add value to people, to organisations and to society. This comprehensive book is organised around
themes such as: Developing an appreciation for the context of HRM in South Africa; Strategising, designing and planning
as preparatory HRM work; Sourcing work talent; Facing the countrys people empowerment challenge; Meeting the
reward and care challenge; Handling labour and employee relations challenges; Championing change and
transformation; Managing HRM-related information, including HRM and sustainability reporting. Based on most recent
theoretical developments, the emphasis is on the practical applications. Samples of relevant documents are included,
and an accompanying CD contains a wealth of relevant resources as well as a continuing, integrating case study that
serves as a basis for these applications, and individual and group activities. As a package, South African Human
Resource Management will be extremely valuable to both current and aspirant managers, and human resource
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practitioners.
Human Resource Management places business professionals at the forefront in understanding how organizations can
gain sustainable competitive advantage through their people. This book will provide a business professional with up-todate real-world examples of how organizations perform HR functions. The book references examples of the policies and
practices of hundreds of organizations; and, presents case studies of current HR Management issues in real-life settings
that allow for critical analysis.
Prepare for career and HR success with the text that has set the standard for excellence in human resource
management. HUMAN RESOURCE MANAGEMENT, 15th Edition, offers the most current look at HRM and its impact on
the success of organizations today. A leading resource in preparing for professional HR certification, this edition ensures
you address all major topics for the various professional examinations given by the Society for Human Resource
Management and the Human Resource Certification Institute. The latest HR research and an effective blend of solid
theory and contemporary practice highlight emerging trends driving change in HRM today, including technology,
globalization, competencies and HR metrics. Important Notice: Media content referenced within the product description or
the product text may not be available in the ebook version.
Bringing together 40 strategic HR technologies and explaining where and how they can add value to an organization, the
authors also discuss how to brand these technologies within the enterprise. They cover the four broad areas of HR
management: human technologies for profit-making; building individuals and teams; attracting and retaining talent; and
scenario-building for the future. Using models, charts, and clearly-defined terminology, this book lays out the theories and
practical steps in the application of HR technologies.
Organizations regularly assume that the culture, values, dynamic and organization of their temporary project
organizations are merely a smaller version of the original parent. Given that project organizations are made up of people
and teams drawn, in most cases, from outside and inside the parent, these assumptions are nonsensical. But they do
explain why the HR function finds it difficult to adapt to the project environment. Martina Huemann's research in Human
Resource Management in the Project-Oriented Organization, offers insight into an approach that is designed to align HR
to the needs of the project organization, in terms of management structure, reward, recruitment and performance
systems. The text analyses how the modern HR organization stacks up alongside the temporary organization that is the
project, to identify the HR constraints and needs of the project organisation and offer a model of project-oriented HRM.
Professor Huemann had a deep interest in how and why change processes come into existence and how to design and
enable them. In her book she endeavors to bridge theory and practice, strategy and operations.
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Effective human resource management is a critical function in today's public workplace, and this book provides students
and practitioners with the tools to succeed in public sector management.
This useful study guide provides all the tools students need to maximize results in the classroom and on exams. Chapter objectives and
chapter outlines aid students in reviewing for exams. Study questions include matching (10-15 per chapter), true/false (15 per chapter), idea
completion (5 per chapter), multiple choice (25 per chapter), and essay questions (3 per chapter). Answer keys are provided for immediate
feedback, reinforcing learning. Important issues associated with each case in the text further help students pull it all together.
South Korea is one of the rare countries that has experienced political/industrial democratization and economic development simultaneously
in a relatively short period. However, the full story of democratization and development processes displays two faces - positive and negative
aspects to the deployment of labour/human resources. This book explains these seemingly contradictory outcomes of Korean employment
relations (ER) and human resource management (HRM) based upon a theoretical framework that incorporates logics of environmental
constraints and strategies of actors. During three key periods of the previous century (i.e., pre-1987, 1987 - 1997 and post-1997), the book
discusses the paradigm shift in both ER and HRM. This much-needed text contains informative details on Korean ER and HRM of past and
present, with theoretical and practical views, and of transformations and continuities. The book provides policy implications that will stimulate
constructive debates regarding the mutual-gains? strategies for policy makers, management and employees.
Human resource management (HRM) is the predominant apparatus for people management across the world. Since its inception, HRM has
nevertheless been subjected to critical scrutiny. This work has produced a corpus of literature now referred to as ‘Critical HRM’. This book
on Critical HRM traces the development of the critical scholarly tradition in people management. It analyzes, organizes and synthesizes the
various perspectives, ideas and arguments that constitute this critical tradition. The book identifies the current status and future trends of
Critical HRM, and explores its ethico-political role in contemporary organizations, especially in the context of widespread public concern about
making business more ethical. Incorporating under-researched and emerging issues of people management, such as the Global South and
Critical HRM, with more established themes of Critical HRM, this book introduces Critical HRM’s critique of mainstream HRM and its
underpinning assumptions. It illustrates how interventions have the potential to transform organizational policies and practices of managing
people at work. The book will be of interest to professionals, researchers, and academics focusing on critical issues in people management
across the Global South and North.
Contemporary Issues in Human Resource Management 4th edition presents both global and local perspectives on the issues that human
resource management face in the modern workplace.
Grobler and Wärnich’s market-leading text has long been regarded as the most comprehensive and user-friendly book available for those
studying Human Resource Management in South Africa. Written from a business management perspective, it not only addresses the
traditional core Human Resource activities but also provides the reader with insight into future Human Resource challenges.
This book focuses on human resource management (HRM) in the country context of Brunei Darussalam, analysing, comparing and
contrasting domestic enterprises (DEs) with multinational enterprises (MNEs), and oil and gas with non-oil and -gas sectors, and draws out
the comparative lessons for understanding the potential and performance consequences of HR interventions in resource-centred national
economies. Work carried out more recently drawing a contrast between Asian capitalisms has established a number of important defining
Page 3/8

Read Book Human Resource Management In South Africa 4th Edition
aspects inherent in economies in Asia; this helps to present approaches to establishing the way in which Brunei may be seen to be aligned
with, and depart from, other business systems and frameworks in Asia. The existing literature highlights a trend towards focusing on the
Asian context; however, most studies have focused on specific Asian countries, and research conducted in other contexts remains scarce. As
the region gains economic prosperity, it is increasingly important to conduct some work that will be able to highlight the relevant HRM
system(s) for other Asian contexts. Although some emerging Asian economies are still quite far from achieving developed nation status, it is
however essential to understand the HRM systems prevalent in such economies as they can contribute greatly to the economic development
there. Hence, this book highlights the importance of viewing the development and nature of HR in Brunei and locates the practice of HRM
within the wider economic and political context, and draws out the theoretical and practical implications for understanding continuity in change
in HR practice, and similarities with and differences from other emerging markets. It will be of interest to researchers, academics, and
students in international and comparative human resource management.
This title was first published in 2002: Human Resource Development (HRD) arguably constitutes the most important aspect of managing
resources at work. In this context, HRD has for some time played a significant role in Western business management. This volume focuses
on the changing role of human resource management (HRM) on an international spectrum, and its implication for the role that HRM plays
within organizations in developed and developing economies. Critically assessing HRM in the context of public and private organizations and
NGOs based in South East Asia, Africa, the Middle East and Eastern Europe, the volume focuses on the role of managers as both influenced
and influencing change agents who determine the future of HRM. It examines changing patterns of HRM in terms of orientation, initiatives,
policies and practices, and explores the possibility of a more flexible and constructive approach to ’gender’ as women increasingly occupy
more managerial and executive positions.
This report discusses important themes in the field of human resource management for the public sector, including managing employee
relations, strategizing and planning human resources departments, and selecting employees within the equal employment opportunity
guidelines. Current legislation of the field is discussed and new theories on local and international applied research are explored.

Strengthen your students' understanding of today's important human resource issues and equip them with the skills to
overcome current practical HRM challenges when you supplement your course with the latest edition of
Nkomo/Fottler/McAfee's unique HUMAN RESOURCE MANAGEMENT APPLICATIONS: CASES, EXERCISES,
INCIDENTS, AND SKILL BUILDERS, 7E. This one-of-a-kind, single source brings contemporary human resource
management cases, focused exercises, timely incidents and proven skill builders together. You save significant
preparation time, while your students gain hands-on experience critical. A new Correlation Chart in the revised
Instructor's Manual corresponds with other leading Cengage Learning introductory HR texts makes this edition's valuable
cases and applications easy to integrate into your introductory HR course. An emphasis on problem solving and decision
making throughout the exercises make HUMAN RESOURCE MANAGEMENT APPLICATIONS, 7E ideal for any level of
study. New and updated cases and applications drawn from actual current events highlight a variety of organizations and
industries, including today's growing service sector. The book reinforces topics most critical to today's HR manager as it
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helps you strengthen your students' hands-on experience to better meet the challenges of HRM today. Important Notice:
Media content referenced within the product description or the product text may not be available in the ebook version.
HUMAN RESOURCE MANAGEMENT: ESSENTIAL PERSPECTIVES, 7E provides a focused understanding of the most
up-to-date concepts and practices that are important for today's successful HR professionals. Recognized authors Robert
Mathis, John Jackson, and Sean Valentine have condensed the best from their market-leading Human Resource
Management, 14e to create a concise text intended for HR directors and instructors seeking basic yet comprehensive
and up-to-date coverage of HR concepts and practices. Thorough yet concise, HUMAN RESOURCE MANAGEMENT:
ESSENTIAL PERSPECTIVES, 7E follows a consolidated framework adapted from the larger book while helping students
identify and focus on core concepts in the field in a more succinct, streamlined format. This edition reviews today's most
important laws and regulations and addresses the information most often used by HR professionals. The authors focus
on the coverage most important for students, with a solid introduction to concepts and practices that are applicable for
HR professionals and general managers in numerous industries. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
The second edition of this best-selling text has been fully revised and updated in line with recent changes in the South
African working environment. In particular, legislation such as the Employment Equity and Skills & Development Acts are
discussed and practical issues including sexual harassment and the management of diversity are explored. Balancing
theory and practice throughout, the authors describe the role and contribution of the HR function in a modern
organization, review current concepts, principles and techniques, and assess and evaluate the performance of HR
activities - all in a South African context.
In this book, Korean multinational enterprises management strategies in China are analyzed. China is re centering Asia
around its newfound economic might, even as neighboring countries such as Japan and Korea will remain more
economically developed for generations to come. How do Asian companies adapt to the Chinese market? In this
fascinating study, Haiying Kang and Jie Shen investigate how Korean enterprises have adapted human resources
practices to the evolving corporate climate in China. Unorthodox blends of culture, legal expectations, and more make
the market a truly interesting one to explore HRM practices on the margins. Compelling for academics in HRM but also
related social sciences, HR practitioners, and corporate leaders alike, this book is a timely look at new Asian corporate
cultures.
Healthcare management is changing. Do you know which direction it's headed? HEALTHCARE HUMAN RESOURCE
MANAGEMENT, 3E is written to be relevant to you, whether you're a student or currently working in healthcare. This text
Page 5/8

Read Book Human Resource Management In South Africa 4th Edition
is current, topical, and informative. No matter your status, this is the human resources and healthcare textbook you need
to stay ahead of the curve. Important Notice: Media content referenced within the product description or the product text
may not be available in the ebook version.
Grobler, Wärnich, Carrell, Elbert and Hatfield’s market-leading text has long been regarded as the most comprehensive
and user-friendly book available for those studying human resource management in South Africa. Written from a
business management perspective, it not only addresses the traditional core human resource activities but also provides
the reader with insight into future human resource challenges.Updates and changes include:- A New chapter on HRM
leadership has been included- New case studies for every chapter- Case studies from the 3rd edition to appear on the
website- New HR in Practice checklist feature in every chapter- Marginal key terms- All chapters have been updated and
the latest information and trends have been included- The HR in focus includes company examples- The latest training
and labour legislation have been incorporated/included
South African Human Resource Management focuses on the knowledge and skills that managers at all levels need. The
authors integrate contemporary international research and implementation with a South African perspective.
Since the first edition was published in 1997, HumanResources Management for Public and Nonprofit Organizations
hasbecome the go-to reference for public and nonprofit human resourcesprofessionals. Now in its fourth edition, the text
has beensignificantly revised and updated to include information thatreflects changes in the field due to the economic
crisis, changesin federal employment laws, how shifting demographics affect humanresources management, the
increased use of technology in humanresources management practices, how social media has becomeembedded in the
workplace, and new approaches to HRM policy andpractice. Written by Joan E. Pynes—a noted expert in
publicadministration—this authoritative work shows how strategichuman resources management is essential for managing
change in anincreasingly complex environment. The book Includes new material on workplace violence and
employeediscipline Reviews updates on the legal environment of HRM Contains suggestions for managing a diverse
workforce Offers a wealth of revised tables and exhibits Updates the most recent developments in collective bargainingin
the public and nonprofit sectors Outlines the most current approaches to recruitment andselection Presents an overview
of recent information on compensation andbenefits Gives an update of the technological advances used forstrategic
human resources management Provides examples of HRM policies from other countries The book also includes an
enhanced instructor's guide withexamination questions, PowerPoint® slides, experientialexercises, and video vignettes
that are coordinated with chaptersin the book.
•This is an excellent book. Bruce Kaufman, in his ever thoughtful way, has not just analyzed the history of the development of
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HRM, but assembled 17 chapters in which world-class local experts report on that history in their own country. The book is fu
Filled with over 65 valuable case studies, role plays, video-based discussions, simulations, reflective exercises and other
experiential activities, Teaching Human Resource Management enables HR professors, practitioners and students at all levels, to
engage and enhance knowledge and skills on a wide range of HR concepts. This book breathes life into the teaching of Human
Resource Management and readers will be able to better relate theoretical concepts to workplace decisions and dilemmas.
This exciting new introductory text in human resource management moves beyond a prescriptive approach to provide a holistic
overview of the role of HRM in its contemporary context. Acknowledging and reflecting upon key trends in HRM, the labour market
and the broader economy, the author offers critical discussion of the theoretical and practical issues surrounding HRM. Includes
accessible learning features to help you best explore the material, including: - 'research', 'ethics' and 'international' insight boxes; chapter summaries and objectives; - self-test questions; - recommended reading; - end of chapter case studies. An accompanying
companion website (www.sagepub.co.uk/wilton) provides you with full-text journal articles, extended case studies, weblinks and a
glossary. The website also provides an instructor's manual, PowerPoint slides and a multiple-choice test bank for lecturers. This
book is essential reading for undergraduate, postgraduate and MBA students, as well as those studying for their CIPD
qualifications. Nick Wilton is Senior Lecturer in HRM at Bristol Business School at the University of the West of England. "Wellresearched, well-written, and is clearly signposted and structured for the reader. The learning objectives at the outset of every
chapter act as a clear guide for each topic explored. Additional references and further reading are also offered to the student
seeking deeper knowledge. Case studies, throughout the book, bring the HRM theories to life and demonstrably link these with
practice. Wilton’s book is an extremely useful core text for students of HRM and a welcome addition to HRM resources" - Denise
Bagley, Principal Lecturer in Human Resource Management, London South Bank University
Human Resource Management (HRM) is fundamentally shaped by institutional and cultural factors, such as the different political
environments and social philosophies of particular countries and regions. By examining the various organizational aspects of
business life and systems of people management in Asia, the study of HRM across the continent can, therefore, give us a greater
understanding of Asian societies, as well as the contemporary world of work more generally. This handbook provides an up-todate and intellectually engaging overview of HRM in the Asian context. Distinctive in its comprehensive coverage of traditional as
well as emerging topics of HRM, it analyzes important themes, such as the regulatory framework for work and employment,
religiosity, family business, and gender. Using a comparative approach, it also effectively highlights the unique features of each
country’s attitudes towards HRM. Covering a range of themes and case studies, sections include: • Institutional and cultural
contexts, • Labour regulation and industrial relations, • Thematic and functional HRM, • HRM in selected Asian countries, such as
China, Japan, Vietnam, India, and Singapore. Written in a highly accessible style, this book will be useful to students and scholars
of Human Resource Management, Asian Business, Economics, and Sociology.
Our understanding of management in Asia has not kept pace with the demands of managers and students. The Handbook of
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Asian Management provides in-depth critical reviews of central topics in strategy and organizational behavior research in Asian
contexts. Leading scholars take stock of what has been learned and give clear directions towards greater rigor and relevance for
research in this region.
Make human resources work for you. STRATEGIC HUMAN RESOURCE MANAGEMENT shows you how through its unique
system of concept integration. Most human resources textbooks give you the theories without showing you the connections to real
life. This textbook lets you see both sides of human resources: the theory and the application. That way, you will not only get a
great grade in class, you will be on your way to success after college as well. Important Notice: Media content referenced within
the product description or the product text may not be available in the ebook version.
A brand new concise introductory text in human resource development that has a skills-building, practical focus yet is underpinned
by the latest academic research. Highly engaging and accessible it brings the subject to life through innovative learning tools
including videos and active case studies.
Human Resources Management 8e provides an introduction to human resource management for undergraduate students at
universities and universities of technology. It considers changes in market conditions and focuses on the current HR climate with in
greater business and economic context, both within southern Africa and the international community.

This book presents an HRM scenario in a number of south-east Asian and Pacific Rim countries, highlighting the growth
of the HR function in these countries, their dominant HRM systems and the challenges faced.
The 2nd edition of this guide includes updates on new legislation, such as the Employment Equity and Basic Conditions
of Employment Act. It focuses on the knowledge and skills that managers need.
HRM is central to management teaching and research, and has emerged in the last decade as a significant field from its
earlier roots in Personnel Management, Industrial Relations, and Industrial Psychology. People Management and High
Performance teams have become key functions and goals for manager at all levels in organizations. The Oxford
Handbook brings together leading scholars from around the world - and from a range of disciplines - to provide an
authoritative account of current trends and developments. The Handbook is divided into four parts: * Foundations and
Frameworks, * Core Processes and Functions, * Patterns and Dynamics, * Measurement and Outcomes. Overall it will
provide an essential resource for anybody who wants to get to grips with current thinking, research, and development on
HRM.
"This book addresses the issues of HRM in SMEs by providing a channel of communication to disseminate knowledge;
including management philosophies, culture, and management practices"--Provided by publisher.
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